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RADOSLAV 
DANILÁK 

CEO 
TACHYUM S.R.O.

WHAT ACHIEVEMENT FROM 2023 
ARE YOU PROUD OF THE MOST?
In 2023, the entire semiconductor 

industry experienced the world’s worst 

downturn in years. According to Jefferies’ 

(an American multinational independent 

investment bank and financial services 

company) estimates based on the 

World Semiconductor Trade Statistics, 

the last downcycle bottomed in April 

2023 at -21.6% YoY growth. Jefferies 

believes that we are currently in the 

initial stages of the next upcycle and 

forecast growth to accelerate through 

2024 to a cycle peak in 2025. Whereas, 

historically, there is a close correlation 

between the semiconductor cycle and 

valuation multiples of semiconductor 

stocks. According to the website Layoffs.

fyi in 2023, 1178 tech companies laid off 

more than 260,000 employees. In the 

USA several hundred high-tech startups 

disappeared.

Tachyum showed its resilience during 

a challenging 2023 and has achieved 

other important milestones preparing 

Tachyum’s Prodigy processor chip for 

production. The successes we were able 

to achieve while tweaking our product 

roadmap have brought us to 2024 full of 

anticipation as we move towards volume 

production of Prodigy and the fulfillment 

of a multibillion-dollar sales pipeline.

WHAT DO YOU PERCEIVE AS THE 
BIGGEST CHALLENGE FOR YOUR 
COMPANY IN THE NEAR FUTURE?
In the near future we expect major 

advancements in product development 

and increased Business Development. 

With the final reference chip available, we 

will target early adopter markets, including 

high performance computing and artificial 

intelligence applications. In 2023 we 

received a major purchase order from a 

U.S. company to build a large-scale system 

based on the Prodigy Universal Processor 

chip. With Prodigy’s performance of 

50 exaflops of double-precision 64-bit 

floating-point operation and 8 zettaflops 

of AI training for large language models, 

the announced system has gained a lot of 

attention from other interested parties 

looking to build similar scale systems 

for their AI applications and workloads. 

Among the customers who plan to use 

Prodigy processors is a company that, 

according to the UN program, is working 

on the most environmentally friendly data 

center in the world.

Recently we revealed our platform 

strategy which includes offering 

evaluation platforms for early evaluation 

and testing for customers and partners 

and allowing the evaluation platforms to 

be utilized as enablers for OEM (Original 

Equipment Manufacturer) and ODM 

(Original Design Manufacturer) partners to 

leverage to design production platforms.

We presented three evaluation platforms/

reference designs: Prodigy ATX for 

generative AI, excelling in running LLMs 

(Large Language Models) and addressing 

an extensive range of use cases; Prodigy 

1U for AI inference, cloud applications 

including web servers, storage, database, 

big data, and analytics; and Prodigy 2U 

for the highest performance applications, 

including HPC and big AI, including AI 

training. We have chosen Chenbro, 

a leading company in the design and 

manufacturing of rack servers and storage 

chassis for datacenters and enterprises, 

as a partner for the Prodigy evaluation 

platforms.

WHAT IS YOUR WISH FOR 
AMCHAM SLOVAKIA’S 30TH 
ANNIVERSARY?
My wish for AmCham is to continue to play 

an important role in fulfilling the vision of 

Slovakia as a globally competitive country. 

I appreciate the efforts of AmCham in 

promoting important topics such as the 

development of industries with a higher 

added value and preventing the brain 

drain from Slovakia. In Tachyum we are 

committed to supporting a competitive 

and innovative Slovakia through the 

introduction of the world’s first universal 

processor.

Dr. Radoslav Danilak, founder and 

CEO of Tachyum, has over 25 years of 

semiconductor industry experience 

and 141 patents designing state-

of-the-art processing systems. 

In 2016 he founded Tachyum to 

disrupt markets by solving the 

performance plateau of nanometer 

class processors.  Dr. Danilak was 

founder and CEO of Skyera, a supplier 

of ultra-dense solid-state storage 

systems, acquired by HGST/WD. At 

Wave Computing, he architected 

the 10GHz Processing Element of 

their deep learning DPU. He was 

co-founder and CTO of SandForce, 

acquired by LSI, where he pioneered 

MLC flash controllers and solved MLC 

flash endurance limited by device 

physics. He was a chipset and GPU 

architect at NVIDIA, a CPU architect 

at Nishan Systems and Toshiba, and 

chief architect of their 64b x86 CPU at 
Gizmo Tech. 

WWW.TACHYUM.COM 
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DO YOU HAVE A FAVOURITE MEMORY LINKED TO AMCHAM SLOVAKIA?
I have been working with AmCham’s Employment and Social Affairs Committee for over a decade. In that time, there have been quite a few moments which will forever remain etched in my memory. Most of them relate to commenting on and discussing the changes in the Slovak employment law with the relevant stakeholders. As this is a subject many of us are passionate about, I will be the first to admit some of the debates could get heated. 

However, being called on stage during AmCham’s autumn event last year and being thanked for the work done as a member of the Committee truly stands out. This moment caught me completely by surprise, and the recognition I received made me emotional.

WHAT ACHIEVEMENT FROM 2023 ARE YOU PROUD OF THE MOST?My proudest achievement and also the most significant challenge of 2023 was, without a doubt, becoming the Managing Partner of Wolf Theiss Bratislava. Not only did I decide to leave the relative comfort zone of a company I had been working at for over a decade, but I decided to take on a leadership position in a decidedly male-dominated field. The responsibility that stems from accepting this challenge has tested my resilience and determination on more than one occasion, but it has also validated confidence in my abilities as a leader and allowed me to showcase my strategic business acumen. Furthermore, being able to actively participate in and ultimately drive the culture that fosters diversity and inclusion both within and outside the organisation is a source of immense sense of pride for me. 

WHAT DO YOU PERCEIVE AS THE BIGGEST CHALLENGE FOR YOUR COMPANY IN THE NEAR FUTURE?With the rapid evolution of the legal landscape, one of the most pressing challenges facing any law firm in the near future is adapting to technological advancements and the changing expectations of clients. The increasing digitisation of legal processes and the rise of artificial intelligence present both an opportunity and a challenge. While technology has the potential to streamline operations and improve efficiency, it also necessitates significant investment in infrastructure, training, and cybersecurity measures to ensure 

data protection and compliance with regulations. 

Another significant challenge is attracting and retaining top talent. The legal market is very competitive and law firms must differentiate themselves as employers of choice by offering not only attractive compensation packages and opportunities for professional development but, more importantly, supportive work culture that prioritises work-life balance and diversity and technology.

WHAT ARE THE PARTS OF YOUR WORK THAT CONSISTENTLY EXCITE YOU AND ARE A SOURCE OF MOTIVATION FOR YOU?Human contact has always been the epicentre of my motivation, both in the work environment and in my personal life. In the collaborative environment of the workplace, it fosters camaraderie and teamwork. In the collective brainstorming sessions with clients where diverse perspectives merge, it leads to innovative solutions. Each relationship enriches not only the work itself, but also our growth as individuals. Every interaction has a unique energy that propels me forward. It may sound like a cliché, but I have been exceptionally lucky to have had the pleasure of working with like-minded people who have always pushed me out of my comfort zone. 

Ultimately, it’s the bonds forged in the workplace that fuel my passion and drive. They remind me that behind every task, every project and every achievement, there are people with unique stories, aspirations and ambitions. Embracing these connections not only enhances the quality of my work, but also enriches my journey through the landscape of professional endeavours.

“ HUMAN CONTACT 
HAS ALWAYS BEEN 
THE EPICENTRE 
OF MY MOTIVATION, 
BOTH IN THE WORK 
ENVIRONMENT AND IN 
MY PERSONAL LIFE.

KATARÍNA 
MATULNÍKOVÁ
MANAGING PARTNERWOLF THEISS BRATISLAVA

Katarína has been the Managing Partner and the Head of the Employment Team of Wolf Theiss Bratislava since April 2023. With over two decades of experience with employment and labour law, she advises large national and multinational companies on issues ranging from employment restructurings, international assignments, employee transfers and redundancies to benefit / incentive schemes, employment aspects of acquisitions, and data protection regulations. She is an experienced litigator, an avid supporter of the speak-up culture and whistleblowing, and a highly sought-after legal advisor to employers conducting internal company investigations or reviewing complaints. She frequently represents clients in collective negotiations and labour law disputes. Katarína is a member of the Employment and Social Affairs Committee of AmCham Slovakia and also a member of the European Employment Lawyers Association.

WWW.WOLFTHEISS.COM
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Ana Dodea is a seasoned professional 

with extensive international 

experience. In April 2023 she took the 

helm of MSD Slovakia operations. Ana 

is passionate about the healthcare 

domain and is deeply committed to 

creating a positive impact at societal 

level. She is a strong believer in the 

power of dialogue as the only way to 

overcome complex challenges and 
create value for all.  

Ana is of Romanian nationality, and 

she studied at the National Political 

Sciences School of Bucharest. She 

is an expert in public administration, 

political sciences and management 

and she recently decided to return to 

learning by pursuing an international 

master’s degree in change and 

transformational leadership at INSEAD 
Business School.

WWW.MSD.SK

WHAT ACHIEVEMENT FROM 2023 
ARE YOU PROUD OF THE MOST?
I am really proud of the progress we have 

made in Slovakia to improve healthcare 

and make innovative treatments more 

accessible to patients. We have put 

a lot of effort into collaborating with 

different groups, including policymakers 

and patient advocates, to ensure that 

citizens have access to the latest medical 

advancements. It is truly fulfilling to 

witness how these efforts are positively 

changing the lives of patients and 

enhancing their quality of life. 

Equally important I am happy about how 

my family and I have adapted to our new 

home, discovered a beautiful country with 

its hardworking and creative people.

WHAT DO YOU PERCEIVE AS THE 
BIGGEST CHALLENGE FOR YOUR 
COMPANY IN THE NEAR FUTURE?
A challenge that we will gladly accept 

is continuing to be a partner that helps 

drive positive and progressive changes in 

the Slovak healthcare system. Especially 

in oncology, the system requires novel 

approaches to address the high unmet 

medical need. Our focus is on helping to 

close the gap in cancer care, to improve 

patient outcomes and reduce the 

disease burden. Key strategies such as 

enhancing awareness & early detection, 

strengthening screening programs and 

enhancing multidisciplinary collaboration 

among healthcare providers, researchers, 

patient advocacy groups, and industry 

stakeholder, will be fundamental for this. 

Public and private sector initiatives, 

including the involvement of organizations 

like MSD, play a vital role in accelerating 

the catch-up process that the country has 

started.

HOW DO YOU DRIVE INNOVATION 
IN YOUR COMPANY?
Our company drives innovation primarily 

through pharmaceutical advancements 

that have a significant impact on the 

economy, healthcare system, and the 

well-being of countless patients and 

their families. These innovations are the 

result of substantial investments and the 

dedicated work of dedicated researchers. 

However, the path to breakthroughs is 

challenging, with low odds of success 

and rare discoveries, even with modern 

technology. Clinical trials also have a 

high failure rate, with nine out of ten 

compounds not meeting the desired 

outcome. Despite the importance of 

containing healthcare costs, MSD remains 

committed to promoting affordability and 

accessibility for medicines and healthcare. 

This commitment includes preserving and 

strengthening the innovation ecosystem 

through collaboration across academia, 

biotech firms, pharmaceutical companies, 

government agencies, insurers, providers, 

and other stakeholders.

WHAT ARE THE PARTS OF YOUR 
WORK THAT CONSISTENTLY 
EXCITE YOU AND ARE A SOURCE 
OF MOTIVATION FOR YOU?
What consistently excites me and 

motivates me, revolves around the 

opportunity to make a positive impact. 

Patients are at the core of our work and 

knowing that what I do can contribute 

to improving their lives is incredibly 

motivating. It provides a sense of purpose 

and fulfillment, as I firmly believe in the 

importance of healthcare and its ability 

to make a difference. Working with like-

minded colleagues who share the passion 

for positive impact creates a supportive 

and inspiring work environment. 

Ultimately, my motivation stems from 

the belief that every patient deserves the 

best possible care and a better quality 

of life. With this mindset, I approach my 

work with dedication, compassion, and a 

commitment to continuous improvement.

WHAT SINGLE CHANGE WOULD 
MAKE SLOVAKIA A BETTER 
PLACE TO DO BUSINESS?
I would say without hesitation, 

commitment to dialogue with all 

stakeholders. I am a true believer that only 

with dialogue and a foundation of trust 

and partnership, we can find solutions for 

complex issues that both governments 

and private sector are confronted with 

in our days. Of course, I would also 

add that efficiency of the system and 

processes must be enhanced while 

bureaucracy should be reduced. While 

there are abundant investment prospects 

in Slovakia, it is crucial to make these 

investments attractive and accessible.

ANA 
DODEA 

MANAGING DIRECTOR
MERCK SHARP & DOHME, 

S.R.O.

“ MY MOTIVATION 

STEMS FROM THE 

BELIEF THAT EVERY 

PATIENT DESERVES 

THE BEST POSSIBLE 

CARE AND A BETTER 

QUALITY OF LIFE.

SK-NON-01236
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WHAT IS YOUR WISH FOR AMCHAM SLOVAKIA’S 30TH ANNIVERSARY? I wish AMCHAM to have a meaningful presence in Slovakia in its upcoming fourth decade, with good cause, professionalism, and sense of purpose; leadership on initiatives and expert recommendations that would make a positive difference for doing business in Slovakia.

DO YOU HAVE A FAVORITE MEMORY LINKED TO AMCHAM SLOVAKIA? 
Inspiring talks with Jake Slegers.

WHAT ACHIEVEMENT FROM 2023 ARE YOU PROUD OF THE MOST? 
Despite the slow-down of business anticipated (and indeed experienced) since 2022 YE, in 2023 we have achieved very decent financial results and our team has grown even further. I felt very proud and content of all of that, at the close of 2023.

WHAT DO YOU PERCEIVE AS THE BIGGEST CHALLENGE FOR YOUR COMPANY IN THE NEAR FUTURE?  
In the upcoming year(s) of yet another transition of market and business environment in Slovakia, the biggest challenge for all of us doing business would be to keep the quality of our services and profitability of our firms while doing business in a legal manner 

and fully compliant with applicable law and ethics – the values that have always been part of our firm´s mission. 

HOW DO YOU DRIVE INNOVATION IN YOUR COMPANY? As a law firm, we would welcome more of reliable AI lawyers and AI admin functions to take over the more simple or repeating tasks so that the NI team has more capacity to deal with complex and non-standard legal issues – which are gradually becoming dominant and prevailing. Despite many successes with various IT tools and automated legal functions, there is still a long journey to be made. We invite and encourage our young colleagues to participate on development and testing of new tools and processes, as it is mainly their future that is being co-created now.     

WHAT ARE THE PARTS OF YOUR WORK THAT CONSISTENTLY EXCITE YOU AND ARE A SOURCE OF MOTIVATION FOR YOU? Non-standard, untested and first-time-ever appearing legal needs of our clients that require a tailor-made approach and unique solutions. That´s what makes my mind to stay creative (and my pen to write) even without coffee! 

WHAT SINGLE CHANGE WOULD MAKE SLOVAKIA A BETTER PLACE TO DO BUSINESS? Business-oriented and cohesive laws and legislation.

PATRICIA 
GOSSÁNYIOVÁ
PARTNER AND HEAD OF THE BANKING AND FINANCE PRACTICE GROUPDENTONS EUROPE CS LLP

Patricia Gossányiová is a partner and Head of the Banking & Finance Practice Group in Dentons’ Bratislava office. She has over 20 years of experience in advising on a wide range of financing issues. She focuses on syndicated lending transactions, debt instruments (including covered bonds), debt restructuring (both court and out-of-court), private equity (funds) and derivatives/treasury transactions. She also has a strong track record in financial market regulatory matters. She also co-drafted the Slovak netting legislation (2004) and the first Slovak netting opinion for ISDA. She was advising in connection with the incorporation of a private equity fund in Slovakia in 2006. Patricia is also active in the lecturing field and litigation. 

WWW.DENTONS.COM 

Dentons, the 
global law firm of 
the future is here.

Grow | Protect | Operate | Finance
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WOLFGANG
H. FISCHER 

CEO, ZURICH BRATISLAVA 
COMPETENCE CENTER, 

ZURICH INSURANCE 
COMPANY LTD.

Wolfgang H. Fischer is a German 

citizen – born in Munich who studied 

law in Germany and Austria. He has 

qualified as FCII, PMP, and MBCI and 

gained many skills and experience over 

32 years across 7 European countries 

he worked in. Since June 2016 he is 

CEO of Zurich Bratislava Competence 

Center with a demonstrated history 

of working in the (re-)insurance 

industry and insurance related fields. 

His passion for insurance and project 

work led him to obtain an additional 

degree in Insurance Management from 

Germany Insurance Academy as well as 

a certification as project manager. He 

came and stayed in Slovakia because 

he sees the potential in people in the 

labor market on the professional side 

- and he loves the country because of 

its nature, historical landmarks, people 

and last but not least local food. 

WWW.SLOVAKIA.ZURICH.COM/EN

WHAT IS MY WISH FOR 
AMCHAM SLOVAKIA’S 30TH 
ANNIVERSARY?
My wish is to celebrate this important 

anniversary with all members of 

AmCham & BSCF, all staff of AmCham 

Slovakia and our former presidents and 

Kosice regional directors as well as our 

supporters from government and NGO 

side. 

DO YOU HAVE A FAVORITE 
MEMORY LINKED TO AMCHAM 
SLOVAKIA?
Our first in-person meeting after Covid. 

It was exciting to meet colleagues and 

friends face-to-face again after a long 

break, and to meet some colleagues for 

the first time not just on a flat screen. 

This experience demonstrated that 

nothing is better than personal contact 

and interaction. 

WHAT ACHIEVEMENT FROM 2023 
YOU ARE PROUD THE MOST?
It would be hard for me to pick just one 

success from 2023, but a long-term 

success is to see our company growing 

- not only in terms of the number of 

employees – in 2023 by more than 

15% - but also in the areas we expand 

through our specialization. It’s also worth 

mentioning the Net Promoter Score 

metric we achieved in 2023 at a level of 

94 – which demonstrates the high level of 

satisfaction of our business partners with 

the services they get out of Slovakia. 

WHAT DO YOU PERCEIVE AS THE 
BIGGEST CHALLENGE FOR YOUR 
COMPANY IN THE NEAR FUTURE?
It is all about the workforce. On one hand, 

there is a need for qualified workforce, 

and by qualification, I mean more than 

just hard skills. Soft skills like stakeholder 

engagement, presentation abilities, and 

efficient remote collaboration are also 

important. Finding and retaining the 

right resources is undoubtedly a huge 

challenge in our relatively small labor 

market. On the other hand, there is the 

issue of increasing labor costs driven 

by inflation and the relatively high cost 

of social insurance, which continues 

to rise. The negative combination of 

long hiring processes and high labor 

costs, along with labor laws that require 

modernization, poses a risk of offsetting 

the high qualifications, motivation, and 

loyalty we envision in our staff here in 

Slovakia. 

WHAT ARE THE PARTS OF YOUR 
WORK THAT CONSISTENTLY 
EXCITE YOU ARE A SOURCE FOR 
MOTIVATION FOR YOU?
One part of my role as CEO is dealing as a 

generalist with a broad set of activities. 

This includes stakeholder management, 

Health & Safety, marketing, finance, 

HR, location strategy, physical security, 

business resilience, and leadership. This 

aspect of my role thrills me every single 

day, as no two days are alike.

 The second part involves leadership, 

specifically running a center with 

400+ highly specialized staff in a 

heterogeneous setup. Having close 

contact with all staff is very energizing, 

and the daily interaction provides me with 

different perspectives. 

Lastly, there is the regular interaction 

with organizations such as AmCham, 

BSCF, NGOs, academia, the Swiss 

Embassy, and the close collaboration 

I had with my friend Jack Martin 

Haendler, who passed away last year. 

Jack passionately ran the Bruno Walter 

Orchestra, driven by the vision of 

bringing people of all ages, nationalities, 

backgrounds, and beliefs together. 

Through music and the arts, he aimed to 

demonstrate, in an extraordinary way, 

the potential to overcome all types of 

borders.

WHAT SINGLE CHANGE 
WOULD MAKE SLOVAKIA 
MAKE A BETTER PLACE TO DO 
BUSINESS?
Certainly, there is a need for greater 

engagement in innovations and 

innovative processes, along with 

government support wherever visible 

deficiencies are present. For instance, 

when it comes to education, there have 

been several instances of implementing 

new school reforms, but without any 

noticeable changes. It is also important 

to address the necessary innovations 

in bureaucracy and create a simpler 

tax environment. I’m not saying that 

these changes are impossible, but 

unfortunately, there is very little support 

for them.
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WHAT IS THE MOST EXCITING INNOVATION CURRENTLY INFLUENCING YOUR SECTOR? Technology is transforming consulting and advisory services in many ways. The use of artificial intelligence, automation, and data analytics is changing the way firms conduct audits or provide advisory services. 

Recently, we have seen intense discussions about generative AI models. At KPMG, we believe that generative AI models have the potential to transform businesses through automating and executing certain tasks with unprecedented speed and efficiency. However, it will take time and human expertise to unlock their full potential in a way that’s responsible, trustworthy, and safe. 

WHAT SECTORS HAVE THE BIGGEST POTENTIAL TO SHAPE THE FUTURE OF THE SLOVAK ECONOMY? 
The Slovak economy, like many others, was tested by enormous challenges: a global pandemic, inflationary pressures, geopolitical tensions, etc. During the past few years, companies have learned to navigate the unpredictable, realigning their workforces, trying to untangle supply chain disruptions, and adapting to those impacts.

Slovakia’s economy is diversified, with various sectors contributing to its growth and development. However, some sectors have more potential to shape the future of the Slovak economy than others. 
Personally, I believe that the Business Services Centers Sector also has a special place in the future of Slovakia. Our country has been selected to be an important support hub for global corporations. The know-how and governance standards these companies bring to our country are of the highest standards. Their company cultures are about acceptance of diverse backgrounds and mutual respect. Their biggest investment in our country is in the people they employ by providing them with best in the class learning and development programs, preparing the young generation of graduates to be future-ready and employable in a competitive market. 

The sector has significantly grown over the last 20 years and currently employs thousands of people across Slovakia. Whilst in the past centers were mainly 

set up for cost saving reasons and jobs located in Slovakia were more of a transactional character, in recent years we saw that more value-added roles were transferred here, and Center of Excellence were created with focus on IT, Finance, HR and Procurement. The positions in these Centers are more complex and as a result, employee requirements are more demanding, and the ability to learn and adapt is becoming a significant asset. To be able to fulfill these new requirements and be able to stay in the game we must continue to align our education system so that it prepares graduates with practical skills which stay relevant even in a rapidly changing environment.

WHAT MOTIVATES YOU IN YOUR WORK?
First of all, it’s the nature of my job. As part of our Talent Solutions service, we help our clients deal with one of the biggest challenges we face today – the lack of skilled and experienced people in the area of Finance Transformation. I regularly meet with and talk to CEOs, CFOs and HR directors to understand their needs and, at the same time, to learn from them as they have interesting perspectives. We often touch on important issues that resonate in our society and, to some extent, affect our business. A big motivation for me, however, is my colleagues. It is not often that you can find good people with the right experience, a willingness to learn and grow while sharing similar values, and I know I am extremely fortunate to be working in such a team. For me, it’s important to involve them in projects where they can use their skills and experience and to ensure they add real value to our clients. 

WHAT DO YOU APPRECIATE THE MOST ABOUT MEMBERSHIP IN AMCHAM?
I find AmCham to be incredibly valuable in fostering a business community which is not driven by individual company return alone, but has at its core, a desire to continue building a democratic, independent, and vibrant economy in Slovakia. 

I also appreciate greatly the efforts by AmCham in advocating the pillars of Rule of Law, Capital of Talent, Innovation Capital and Regional Capital. A special mention must go out to Peter Rusinak, who has been tireless supporter of the Business Services Centers community.

Lygia Fullbrook leads KPMG’s Talent Solutions services in Slovakia and is a sector leader for Shared Service Centers. At the same time, she oversees our Clients & Markets function, with a primary focus on nurturing relationships and expanding our business development endeavors with our partners, as well as with existing and potential clients across US and UK markets.   A cornerstone of Lygia´s skill set lies in her ability to guide clients through periods of transformation and change, providing them top-tier talent from the Big4 to help them with the execution of strategic projects. Prior to joining KPMG in 2006, Lygia held a position in London at a global risk management consultancy firm, where she supervised Corporate Intelligence projects in Central Europe. 

WWW.KPMG.SK

LYGIA 
FULLBROOK  
ASSOCIATE PARTNER    KPMG IN SLOVAKIA
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