
DIRECTORY OF MEMBERS

ADVERTISING OPPORTUNITIES 
LARGEST PUBLICATION OF AMCHAM SLOVAKIA

21ST 
EDITION



38

MAREK 
REŠOVSKÝ

MANAGING DIRECTOR

DEUTSCHE TELEKOM SERVICES 
EUROPE SLOVAKIA

WHAT HAVE YOU LEARNED 
FROM THE PAST TWO YEARS 
OF COVID PANDEMIC AND HOW 
DO YOU IMPLEMENT THESE 
INSIGHTS?  
In the two years of the pandemic, we 

gained extensive experience with hybrid 

forms of work and gathered feedback 

from the teams early on. It became 

clear that there is no one-size-fits-all 

solution. This is also reflected in the 

team commitments, in which colleagues 

agreed on the design of hybrid working. 

What became clear: The office is and will 

remain an important place to meet and 

work, but with a defined share of hybrid 

forms of work.  

HOW DO YOU CREATE THE 
CONDITIONS FOR HYBRID 
WORKING?  
On the one hand, there is the technical 

infrastructure, which we adapted as part 

of our office refurbishment. On the other 

hand, it’s about empowering colleagues. 

To this end, we have set up workshops on 

how to use digital tools, but also on soft 

skills, which are becoming increasingly 

important in hybrid forms of work. Hybrid 

working is a constant learning process 

that we promote in a targeted manner.  

WHAT IS THE MOST IMPORTANT 
AN ELEMENT OF COMPANY 
CULTURE THAT HELPS 
COMPANIES KEEP EMPLOYEES 
MOTIVATED?
In my opinion diversity is a crucial thing. 

Diversity in terms of understanding that 

each employee has different needs, 

ambitions and backgrounds.  

TALKING ABOUT DIVERSITY, 
WHAT IS THE OVERALL 
APPROACH AND STRATEGY 
FOR INCLUSION AND DIVERSITY 
IN YOUR ORGANIZATION?
The inclusion and diversity is rooted in 

the foundations of Deutsche Telekom 

Services Europe Slovakia. We live by 

several “Guiding principles” which are 

also listed in the Code of Ethics of our 

company. One of them is the principle 

“Act with respect and integrity” – what 

means, that we strive to create an 

atmosphere of acceptance and mutual 

trust by respecting the personality 

of others, acting openly, honestly 

and respecting personal and cultural 

diversity. Whether there are differences 

in terms of age, gender, religion, ability, 

gender or sexual orientation - Deutsche 

Telekom wants the diversity of its 

employees. The different cultures, 

languages and family backgrounds of the 

company’s employees help us increase 

this diversity.  In Deutsche Telekom 

Services Europe Slovakia, we support 

all kinds of diversity and for example up 

to 44% of the leading positions in our 

company are held by women. In addition, 

our two largest service lines, Procure-

To-Pay and Customer Finance, are also 

run by women. However, our efforts do 

not end here, because diversity is part of 

our DNA.

WHAT IS THE MOST EXCITING 
INNOVATION CURRENTLY 
INFLUENCING YOUR COMPANY?
There are really many innovations in 

different areas of our company. However, 

many topics are related to process 

automation, fully digital solutions, 

artificial intelligence and robots. 

Of course, we are also adapting our 

company for these innvations, whether 

in the area of building infrastructure, the 

development of our colleagues, but also 

in the recruitment of new candidates 

with the necessary profiles. We currently 

have more than 40 open positions, many 

of which require these future skills.

Marek Rešovský has been working 

in Deutsche Telekom Group for 16 

years. During this period, he has 

gone through various management 

positions. Since 2012, he was 

acting as Chief Financial Officer 

of T-Systems Slovakia. Marek has 

been acting as Managing Director 

in Deutsche Telekom Services 

Europe Slovakia since June 2017. 

He has received several national 

and international awards for 

his managerial achievements, 

including the most recent The BIZZ 

award in the Best company leader 

category. Thanks to the successful 

transformation of Deutsche Telekom 

Services Europe Slovakia, he 

managed to build one of the most 

awarded Shared Service Center in 
Slovakia.

WWW.DTSE.SK

“The office is and will 

remain an important 

place to meet and 
work, but with 
a defined share of 
hybrid forms of work.

IVANA 
LORENCOVIČOVÁ 
MANAGING PARTNER DELOITTE CZECH & SLOVAK REPUBLIC

Ivana Lorencovičová is Managing Partner of Deloitte Czech & Slovak Republic. She is also the WorldImpact Leader for Deloitte Central Europe promoting initiatives focused on creating a more sustainable and more equitable corporate environment. Ivana has over 20 years of experience in transaction advisory and manages projects for strategic and financial investors in various sectors, including advisory on M&A, company sales, restructuring, refinancing and business valuations. She is a Fellow Member of the Association of Chartered Certified Accountants (FCCA) in the UK. 

WWW.DELOITTE.SK

WHAT IS THE MOST EXCITING INNOVATION CURRENTLY INFLUENCING YOUR SECTOR? Innovation does not always have to bring revolution, many times innovation connects the right dots to improve and increase efficiency. Such innovations often help us bring better solutions to our clients, which is core of our business. 
As an example, we are preparing a joint offering with a startup, Flowbox, which connects the dots between the energy sector, sensors, and big data. As a result, you can observe and optimize the energy consumption of properties, saving the money of our clients and the environment. You can implement this solution anywhere, even in older buildings without digital infrastructure, which tend to be the least energy efficient. There are many data outputs and we create predictive models based on these data streams to fix the problems and solve challenges in the future. 

Another innovation that I am very proud of is our tool, Aosint. This is an AI-based platform that can process over 4 million articles a day, understand these articles and turn them into facts related to companies or individuals, to track risks and new opportunities. We have been using this tool to help companies navigate their business as regards  opportunities for some time already. But as the Russian invasion of Ukraine has completely changed geopolitical and economic ecosystems, we also began using it for predictive analysis of potential threats to business caused by such conflicts.

And finally, an innovation also related to the situation around Ukraine, is IRENA. IRENA is a voicebot and chatbot platform to assist refugee aid NGOs. Within a couple of days, our team launched and configured IRENA’s virtual communication platform to help overstretched NGO volunteers manage requests and respond to inquiries from refugees in Ukraine. After few days of the start of the project, we had more than 10 NGOs onboarded from five countries, including Slovakia, and more than 170 volunteers responding to almost 10 000 calls per day. We are continuing to expand to other countries and NGOs, which makes me super excited, as we can combine our unique knowledge with meaningful help. This innovation makes me especially proud because we used our knowledge to help and support those who really need it and it is a perfect example how innovation and technology 

can help in the areas and situation you may not expect it. 

WHAT SECTORS HAVE THE BIGGEST POTENTIAL TO SHAPE THE FUTURE OF THE SLOVAK ECONOMY? 
Services, automobiles and electronics, machinery, steel, chemicals and pharma are probably the most important industries. In the future, I believe the circular economy, effective technology, and sustainable business in general, are great opportunities for Slovakia. Producers and sellers will both benefit, making the whole process sustainable and bringing long-term benefits. I am confident that all the aspects of the production cycle, customer satisfaction and a value-oriented approach can be improved together.  

WHAT DO YOU APPRECIATE THE MOST ABOUT MEMBERSHIP IN AMCHAM?
The community. Having a vision and a positive influence. It often requires ambition and effort to achieve change and progress in many areas and having committed experts and communities to discuss and align on challenging topics and shape the vision is very valuable.  

WHAT MOTIVATES YOU IN WORK?
Purpose, I would say. I don’t want to completely ignore other aspects and say they don’t matter, but the work and the purpose is the main driver for me. At the end of the day, I must believe in what I do and how I contribute, not only to me and my family, but also to our clients and the wider society. I care whether my role and decisions influence day-to-day life around me and our future. 
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“At the end of the day, I must believe in what I do and how I contribute, not only to me and my family, but also to our clients and the wider society. 
I care whether my role and decisions influence day-to-day life around me and our future.

18

MARIUSZ 
GATZA 

CEO
ORANGE SLOVENSKO

WHAT IS THE MOST EXCITING 
INNOVATION CURRENTLY 
INFLUENCING YOUR SECTOR?
Thanks to the most extensive 

modernization of our network from 

previous years, we were able to start 

implementing several ambitious projects, 

including the deployment of the first 

true High-speed 5G network in Slovakia. 

This innovation brings extremely high 

transmission speeds and low latency 

that several industries will benefit from. 

The arrival of the 5G network was a 

successful completion of a large three-

year investment in the modernization of 

our mobile network in the amount of EUR 

144 million.

Constant global technological progress 

and higher levels of digitization also mean 

that we are spending more time online. 

We should pay even more attention to 

the protection of our data and personal 

information, with which we now work 

practically all day. Therefore, Cyber 

security plays even more important role in 

our lives and in business. There has been a 

boom of various cyberattacks focused on 

businesses, but also regular customers. 

Devices of customers and the data stored 

in them are a great attraction for hackers 

today. By launching our on-net cyber 

security solution we try to keep them safe 

before the malicious stuff could get into 

their phones, tablets or PCs. 

WHAT SECTORS HAVE THE 
BIGGEST POTENTIAL TO SHAPE 
THE FUTURE OF SLOVAK 
ECONOMY?
I believe the recent development has only 

underlined the importance of the digital 

economy. A mature digital environment 

and accessible communication 

infrastructure is a prerequisite to 

foster innovation in other sectors and 

accelerate the transformation into a 

modern society. It is also the enabler 

of the increased economy efficiency 

and faster adaptability to the quickly 

changing requirements. This effort 

will certainly go hand-in-hand with 

the trend to make the climate the top 

priority when making choices, creating 

global partnership agreements or doing 

investment decisions. 

WHAT SHOULD BE THE GOALS 
FOR THE SLOVAK ECONOMY 
IN THE NEXT TEN YEARS?
First of all transformation of the 

education system. It is not only about 

knowledge. We need young people being 

prepared for all the challenges of the 

future, people with open and curious 

minds, people with self-confidence 

to challenge the status quo and fight 

disinformation. Create supporting 

conditions for the research and 

development.

And another goal is to increase the 

robustness of the economy, diversify 

the resources, manage and mitigate the 

threats and risks. 

WHAT DO YOU APPRECIATE 
THE MOST ABOUT MEMBERSHIP 
IN AMCHAM?
We are a longtime member of AmCham. 

This is also because we receive high 

expertise and a professional approach to 

solving various topics. We appreciate that 

the selection of the issues they focus on 

does not depend on the popularity, but on 

the need to deal with the specific issue 

and find a relevant solution. AmCham 

also enters unpopular areas with great 

determination and seeks solutions from 

specific people and institutions who are 

relevant and competent for their solution. 

This partnership makes sense to us and 

we believe to deepen it even more in the 

future. 

WHAT MOTIVATES YOU 
IN WORK?
It’s a combination of things starting with 

human interactions. Overall I like doing 

meaningful things, solving complex 

issues with the team and most of all 

finding a good balance in all of it; both in 

work and in private.

Mariusz Gatza has more than 20 

years’ experience at Orange Polska. 

He held various senior positions at 

the company including Deputy CEO in 

charge of the business and consumer 

markets. He was also responsible 

for introducing major innovative 

offers like Orange Love and Orange 

Flex. After successful tenure as CEO 

in Orange Moldova he moved to the 

current position of CEO of Orange 

Slovensko. Mariusz Gatza holds the 

Master’s degree in Civil engineering at 

the Polytechnic of Bydgoszcz. He also 

majored Management from Warsaw 

University and graduated MBA, 
University of Illinois. 

WWW.ORANGE.SK 

“I BELIEVE THE RECENT 

DEVELOPMENT HAS 

ONLY UNDERLINED 

THE IMPORTANCE 
OF THE DIGITAL 
ECONOMY. A MATURE 

DIGITAL ENVIRONMENT 

AND ACCESSIBLE 
COMMUNICATION 
INFRASTRUCTURE IS 

A PREREQUISITE TO 

FOSTER INNOVATION 

IN OTHER SECTORS 

AND ACCELERATE THE 

TRANSFORMATION INTO 

A MODERN SOCIETY.
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LYGIA 
FULLBROOK
DIRECTOR
KPMG IN SLOVAKIA 

We are one of the best companies to work for in the world and we work with some of the most interesting clients all around the globe. KPMG’s position as a strong player on the Slovak market is a reflection of the trust that clients and partners have placed in our brand over 30 years. At the same time, it is a confirmation of the expertise of our people, the innovations we bring and the professionalism of our team. We are convinced that our success goes hand in hand with clients one.

We have always focused on client experience. The only difference is that today we are doing it with the help of technology. Our ability to see and foresee our clients’ needs is key for delivering the client experience we are known for. We always align our work across service lines based on our clients’ needs as opposed to trying to fit those needs into some preexistent workflows. This is only possible when topic experts with different personalities, different work styles, different backgrounds can work together as one firm. This is our differentiator.
Our Partners have all been raised within KPMG. Some of them joined us right after school, others became part of our team mid-way through their career. Today, they are co-owners of our Firm. It’s great to see that we can support the growth of our company’s future leaders. 

In KPMG we believe a real commitment to corporate responsibility (CR) unites an organization, strengthens its reputation and creates vital links with the communities in which it operates. KPMG is recognized for the efforts we make to alleviate poverty, support education and protect the environment around the world. KPMG member firms work diligently with other companies, governments and non-government organizations to address these problems and make a positive difference in peoples’ health, welfare and prosperity. 

ABOUT KPMG IN SLOVAKIA 
KPMG in Slovakia is an independent member of KPMG International network and was established in 1991; since that time we have served more than 4000 clients. Among our success stories belong Slovak small and medium sized companies, corporations,  government entities and private investors across all major industries. They all benefit from our deep knowledge of the local business environment combined with the experience and the resources of the worldwide network of KPMG member firms. 

Lygia has over 20 years of professional experience working with companies based in Slovakia and abroad. She joined KPMG in 2006 and since her passion is to connect finance professionals with the right career opportunities, utilizing her experience and network, in 2013 she created KPMG’s Talent Solutions department, a new business line in KPMG Slovakia. For the last 8 years Lygia has been helping clients solve their challenges resulting from lack of suitable finance talent by providing temporary and permanent placement of finance professionals with BIG4 audit background. As KPMG’s Sector Leader for the Shared Services Centers (SSC) sector, Lygia is member of a specialized group dedicated to this sector, organized by AmCham Slovakia. For the last years Lygia has been running platforms for finance and HR Leaders of SSCs in Slovakia with the aim to provide a safe space for sharing of knowledge.

WWW.KPMG.SK

Follow kpmg.sk and listen to our webinars. 

Are you interested in developing responsible and sustainable strategies, business and operating models,  or investments?

Getting 
ESG right 
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MATEJ 
FTÁČNIK 
CO-FOUNDER AND CEO  

VACUUMLABS

Matej Ftáčnik co-founded Vacuumlabs 

in 2012 and became its CEO in 2021. 

Today he leads a company of 400 

people supporting its clients around 

the globe. In 2019, Matej was named EY 

Technology Entrepreneur of the Year. 

This was in recognition of his lengthy 

track record founding businesses and 

his significant contribution to the 

start-up ecosystem. In 2011 Matej co-

founded the first Slovak cowork space 

and business accelerator, The Spot. 

Thanks to the continuous success of 

Vacuumlabs, Matej was able to help 

with co-founding the Fintech Hub 

Slovakia alongside MasterCard and 

Slovak Fintech Association. Matej’s 

initiative and investment lies behind 

Daylight - the first LGBT+ digital 

banking platform in the United States. 

Recently, he won the prestigious 

‘Crystal Wing’ award in Slovakia and 

also became an ambassador of the 

initiative ‘For Innovative Slovakia’. 

WWW.VACUUMLABS.COM

WHAT IS THE MOST EXCITING 
INNOVATION CURRENTLY 
INFLUENCING YOUR SECTOR? 
We are watching fintechs around 

the world start pushing their biggest 

resources into niche sectors to empower 

unbanked and financially underserved 

communities. This is a shift towards 

more personalized banking services that 

we’ve seen coming for some time now. 

We believe that whatever products are 

created, their main purpose should be 

focused not on the few elite, but on those 

who have been deprived of their basic 

needs or very often don’t have enough 

ways and means to understand how they 

can get the most of what they earn. 

So to us, the most exciting and also 

most important innovation in our sector 

isn’t the innumerable amount of crypto 

apps - on the contrary - it is creating 

products that are making finances more 

accessible and understandable for the 

marginal communities. 

WHAT SECTORS HAVE THE 
BIGGEST POTENTIAL TO SHAPE 
THE FUTURE OF THE SLOVAK 
ECONOMY? 
First of all, we want to share that we 

are extremely proud of how many 

exceptional talents in Slovakia are 

creating world class services and 

products.

As a company focused on product 

development for the fintech industry, we 

have spent a lot of time analyzing this 

area. And given the fact that we want 

to provide our clients with the most 

innovative and sustainable solutions, 

we see the impact of software product 

development on society every day. 

We wouldn’t be far from the truth saying 

that Slovak flagship exports are banking 

services. As pioneers in this sector 

in many innovations - such as the use 

of biometrics while signing in to your 

banking app - we’re confident that this 

sector will be continually searching 

for more secure and unconventional 

solutions. 

Furthermore, we see potential in the 

online service industry. Slovakia has a 

few examples of successful startups that 

are helping to make our work and life 

easier and better. 

We also can’t forget to mention all the 

other sectors trying their hardest to stop 

the climate crisis by developing products 

and services with sustainability in mind.  

WHAT SHOULD BE THE GOALS 
FOR THE SLOVAK ECONOMY 
IN THE NEXT TEN YEARS?
Even after 18 years of being a member 

state of the EU and NATO, we still see 

Slovakia as a very conservative and 

rather closed country. What we hope to 

see in the upcoming years, and hopefully 

we will be able to take part in forming 

it, is an economy open to external 

investments and capital, innovation, 

digitalization, and with a better 

network to support startups and small 

businesses. 

We believe that all of this is currently 

available in our country but blocked 

by the old systems, bureaucracy, and 

a ton of paperwork. We believe that all 

companies associated with the initiative 

‘For Innovative Slovakia’ will be able to 

speed up the change required to move 

Slovakia forward. By coming together to 

support these changes, in 10 years we 

will have a fully digitalized society with 

equal access to information and financial 

tools. 

WHAT DO YOU APPRECIATE 
THE MOST ABOUT MEMBERSHIP 
IN AMCHAM?
Thanks to being a member of AmCham, 

we are given the unique opportunity to 

talk with representatives of both the 

public and private sector about the 

crucial issues our society is facing and 

promote our own initiatives in a space 

with other inspirational companies. 

We also appreciate the added value of 

strengthening the partnership between 

Slovakia and the US that is overarching 

the whole platform. 

We feel confident that AmCham and its 

members will stand by our side when we 

co-found new initiatives to help young 

entrepreneurs succeed in their business. 

We always believe that only by supporting 

new ideas and exciting technologies 

will we be able to see groundbreaking 

projects to thrive.
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DAN 
CAMP 
MANAGING DIRECTOR, CZECH REPUBLIC & SLOVAKIA MCDONALD’S

WHAT IS THE MOST EXCITING INNOVATION CURRENTLY INFLUENCING YOUR SECTOR? The Gastro industry was one of the most affected industries during the pandemic in the past two years in Slovakia. Despite the tough environment, McDonald´s survived the past months thanks to our hard-working people and relationship with our franchisees, along with effective channels such as McDrive and McDelivery which helped us to sell our products safely and remotely. Late last year, we were completing the rollout of the concept EOTF (experience of the future) in all restaurants in Slovakia with key attributes like kiosks, personal service, and McDelivery selling channel which has a great overview to grow within the near future. Later this year, McDonald‘s in Slovakia will introduce mobile order and pay, which guests can use to order and pay right from their car or their seat in the dining room. Many restaurants are beginning to offer these amenities. We will continue to lead in the technology space to offer the best quality products to our customers.  We plan to continue to bring packaging alternatives to reduce the amount of plastic waste from our restaurants.  We realize our leadership in the gastro industry is imperative, so we are committed to bringing to our customers the best shopping experience and positive approach to communities where we are established. 

WHAT SECTORS HAVE THE BIGGEST POTENTIAL TO SHAPE THE FUTURE OF THE SLOVAK ECONOMY? 
The Slovak economy is recovering from a deep shock after the pandemic like in other affected countries. Even ongoing war in Ukraine is hard to predict shaping the economy. The impact of the crisis differed significantly over time and across sectors, firms and workers. We see a big need in the future and any sector regarding sustainably and it´s the same in Slovakia too. We prefer this approach in the industry within operations, development and product packaging.  Although the biggest sector is automotive and IT, sustainable industries are considered the most potential business in the future, and McDonald´s will be part of a sustainable future.

WHAT SHOULD BE THE GOALS FOR THE SLOVAK ECONOMY IN THE NEXT TEN YEARS?It´s good to see that Slovakia has a strong Recovery and Resilience plan which is part of the common response of the EU countries to the steep economic decline as a consequence of the pandemic. Slovakia must rise to the long-term challenge of avoiding the risk of stagnation of living standards. A combination of investments, reforms and efficient public policies will allow the country to start coming closer to the standard of living and achieve significant and sustainable improvement in the key areas affecting the quality of life in Slovakia. From our point of view it is important to produce food, promote sustainable agriculture, ensure access to affordable, reliable, and modern energy for all, build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation, and take action to combat climate change and its impacts and continue to work to achieve gender equality and diversity. We would like to see an innovative economy with an agile labour market connected to automation and digitalisation.  

WHAT DO YOU APPRECIATE THE MOST ABOUT MEMBERSHIP IN AMCHAM? 
Membership of AmCham affords us to meet the leaders of the Slovak government and industry, foster new networks with many business people and sector peers and allowed us to contribute to thought-leadership and policy advocacy. AmCham has the ability to promote the value of US companies and the significant contribution we make to the Slovak economy and society. We appreciate the information, data and resources on issues affecting our business. 

WHAT MOTIVATES YOU AT WORK? 
My motivation comes from seeing people from all backgrounds – men and women, people born locally or not, finding success in our system. And success looks different for different people. Some want the flexibility of a part-time job. Some want a full-time job offering a career of growth. And some want to run their own business. You can do all of that here at McDonald’s.

Dan Camp has been with McDonald’s for over 30 years, starting as a crew taking orders on the front line. Over the years, he worked his way from crew to management to supervision, and then into consulting to franchisees. He also led a team of professors teaching management curricula at Hamburger University in Chicago. He came through many leadership positions in Project Management and Operation teams. In September 2021, he replaced Tomasz Rogacz as the CEO of McDonald’s CR and SK, making him the first American to hold the post. 

WWW.MCDONALDS.SK
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RADOSLAV 
DANILÁK 

CEO 
TACHYUM S.R.O.

More than ever before, we are witnessing 

the world changing through digitalization. 

An economy focused on innovation is 

crucial. Artificial Intelligence (AI) should 

bring more than 20% growth to countries 

GDP, in the near future. PwC’s global AI 

study predicts that AI’s contribution to the 

global economy will exceed $15.7 trillion 

by 2030. 

Faster and sustainable computational 

speed is critical for the proliferation of 

AI-based solutions for advancement in 

all aspects of human life: for faster drug 

discovery and vaccine development, 

climate change impact assessment, 

weather forecasting, personalized 

medicine and much more. The Destination 

Earth (DestinE) initiative and its 

development of digital earth twins are 

key to predicting the effects and building 

resilience to climate change.

When it comes to Slovakia, the country 

needs to shift its economy to a higher 

level. Transformation of the economy 

under the influence of innovative 

technologies and global megatrends is 

one of Slovakia’s priorities. The 2030 

Strategy for Digital Transformation of 

Slovakia puts primary emphasis on 

innovative technologies such as AI and 

HPC (High-Performance Computing), 

which will become the new engines of 

economic growth, and will strengthen 

competitiveness.

And that’s also the point where Tachyum 

can contribute. After we undertook 

our mission to conquer the processor 

performance plateau in nanometer-

class chips and the systems they 

power, we succeeded in launching our 

first commercial product. Tachyum’s 

Prodigy universal processor unifies 

the functionality of a CPU (Central 

Processing Unit) for general-purpose 

processing, a GPGPU (General-Purpose 

Graphics Processing Unit) for HPC and 

hardware acceleration of algorithms 

that process large blocks of data in 

parallel, and a TPU (Tensor Processing 

Unit) for accelerating AI applications, all 

into a single homogeneous processor 

architecture, which is poised to overcome 

the challenges of increasing data center 

power consumption, low server utilization 

and stalled performance scaling.

Prodigy’s performance exceeds its 

conservative design targets. With its 

higher performance. performance per 

dollar, and performance per watt, it will 

enable Slovakia to procure and operate 

the world’s fastest AI supercomputer, 

delivering up to 128 exaflops of AI 

computing performance.

A 128 AI exaflops machine (that’s 128 

billion, billion AI operations per second) 

based on Tachyum’s Prodigy platform will 

enable Slovakia to deliver, for the first time 

in the history of humanity, a human brain-

scale AI supercomputer.

The world’s fastest AI supercomputer, built 

in Slovakia, is a chance for the country 

to join the world stage. Unless a country 

is a superpower, it’s not easy to attract 

the world’s attention. For a small country 

to get the support of other nations and 

peoples, it needs something unique, 

something that’s the best in the world.

The EU consumes 30% of the world’s 

compute resources but operates only 

6% of the global compute resources. As 

much as 84% of data is processed outside 

the EU. European AI today is in the hands 

of other countries, misaligned with EU 

interests. 

With the fastest AI supercomputer in the 

world, Slovakia and the entire EU will move 

from the back of the supercomputer race 

to the front and a world-leading position. 

With its computing capacity, energy 

efficiency, and cost, the Prodigy-based 

Slovakian supercomputer will democratize 

AI for good, and AI for all!

Artificial Intelligence is a disruptive 

technology, as many scientists say it is 

even more powerful than nuclear science. 

Like any technology, you can use AI for 

good or for bad. It is very important to 

use AI properly. Democratization of 

AI is very important and removes the 

monopoly of a very few rich nations who 

currently dominate this technology, and it 

allows equitable access to technology by 

everybody throughout the world.

Dr. Radoslav Danilak, founder and 

CEO of Tachyum, has over 25 years of 

semiconductor industry experience 

and over 100 patents designing 

state-of-the-art processing systems. 

In 2016 he founded Tachyum to 

disrupt markets by solving the 

performance plateau of nanometer 

class processors. Dr. Danilak was 

founder and CEO of Skyera, a supplier 

of ultra-dense solid-state storage 

systems, acquired by HGST/WD. At 

Wave Computing, he architected 

the 10GHz Processing Element of 

their deep learning DPU. He was 

co-founder and CTO of SandForce, 

acquired by LSI, where he pioneered 

MLC flash controllers and solved MLC 

flash endurance limited by device 

physics. He was a chipset and GPU 

architect at nVidia, a CPU architect 

at Nishan Systems and Toshiba, and 

chief architect of their 64b x86 CPU at 
Gizmo Tech. 

WWW.TACHYUM.COM 

“We have long believed in our 

ability to overcome Moore’s Law to 

transform hyperscale data centers 

into true universal computing 

centers. With the launch of Prodigy, 

we have begun the revolution. 

Prodigy ’s ability to enable human 

brain-scale AI while simultaneously 

reducing data center power 

consumption and lowering the 

TCO of hyperscale data centers 

and supercomputer systems, is 

a breakthrough for a projected 

$100 billion industry. By launching 

Prodigy, we are advancing not only 

the state of technology but making 

the world a greener place as well.
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MARIA 
BIELIKOVA 
DIRECTOR-GENERALKEMPELEN INSTITUTE OF INTELLIGENT TECHNOLOGIES (KInIT)

WE AT KEMPELEN INSTITUTE OF INTELLIGENT TECHNOLOGIES (KInIT) DEVELOP AND CIRCULATE AI TALENT. WE ARE COMMITTED TO CONNECT EXCELLENT SCIENCE WITH INNOVATIVE COMPANIES, THEIR NEEDS AND EXPERIENCES.
 
Institutes similar to KInIT can be found practically in all Western countries and they generally function as public-private partnerships. They create a bridge between academia, business and industry, thus supporting their deeper interconnectedness. 

KInIT’s biggest potential lies in connecting business with research, both basic and applied. Basic research is very important in this context, as it is the driving force of innovation, especially in connection with applied research and knowledge transfer for commercial benefit. Until now, there has been no direct support for basic research in the private sector in Slovakia.

KInIT can be perceived as a catalyst for the Slovak innovation ecosystem in the area of intelligent technologies. We are piloting processes based on best practices from abroad. It’s about finding common ground with our partners from the business world. They teach us to perceive the world through the business lens; we are looking for research opportunities in their business – it’s about finding the right mindset.

KInIT is a project with a well chosen field of activity - excellent research in topics related to AI and other areas of computer science, with connections to other disciplines. Artificial intelligence has amazing potential. I believe that with support from the private and public sectors, KInIT project will be successful and replicable. If not, we’ll still manage to learn a lot. That much is already evident – I have learned more in the past year and a half than over previous decades.
My personal mission is to contribute to the personal growth of as many principled, committed and entrepreneurial experts as possible. It can no longer be doubted that people are the key, not only to innovation. It’s not enough to be an expert and to be good at one’s profession. Integrity, commitment and entrepreneurship are all of key importance.

There’s still not enough engagement and entrepreneurial spirit in Slovakia, although I see tremendous progress. It is about the ratio – how many committed and entrepreneurial experts who are willing to respectfully follow a long-term vision will we have in Slovakia?

The innovation ecosystem in Slovakia is severely fragmented with weak links between the individual sectors (academia, business, government, NGOs) and even within the sectors. Interdisciplinary collaboration is also lacking. Here I appreciate the great role of AmCham in connecting all key players including collaboration with other associations. KInIT is a proud AmCham member.
Maria developed the long-term vision and strategy for KInIT. She also conducts research focusing on user modeling and personalization. Recently, she has been working on data analysis and modeling of antisocial behavior on the Web. Maria is active in discussions on trustworthy AI at the national and European levels. She is the chairwoman of the Permanent Committee for Ethics and Regulation of AI established by the Ministry of Investments, Regional Development and Informatization. She was a member of the European Commission Joint Research Center Board of Governors and High Level Expert Group on AI. Before her work at KInIT, Maria was a full professor at the Slovak University of Technology, former dean and a lead of the PeWe research group (pewe.sk).
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